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RPPL Industries Ltd. 
401 Griffin Way, Woodstock, ON N4T 0N2, Canada 

+1 (905) 670-9991 | info@rpplindustries.com 

www.rpplindustries.com  

 

ACCESSIBILITY FOR ONTARIANS WITH DISABILITIES ACT 

(AODA) 

Multi-Year Accessibility Plan 2026–2031 

1.0 Statement of Commitment 

RPPL Industries Ltd. is committed to providing an accessible and inclusive environment that 

supports equal access and participation for people with disabilities. We will treat people with 

disabilities with dignity, respect and independence and will support integration and equal 

opportunity throughout our workplace, facilities, services and communications. 

RPPL Industries Ltd. will work to identify, prevent and remove barriers to accessibility in a 

timely manner. We are committed to meeting our current and ongoing obligations under the 

Accessibility for Ontarians with Disabilities Act, 2005 (AODA), the Integrated Accessibility 

Standards Regulation (IASR), the Ontario Human Rights Code and other applicable 

legislation. 

2.0 Purpose 

This plan supports RPPL Industries Ltd.’s AODA Accessibility Policy and Procedure. It 

outlines actions intended to maintain compliance, identify and remove barriers, and improve 

opportunities for people with disabilities. The plan addresses general AODA requirements, 

information and communications, recruitment, employment, emergency response, training, 

customer service and barrier identification. 

As a manufacturing and supply organization, RPPL Industries Ltd. will apply customer service 

and public-space accessibility requirements where they are relevant to company operations. 

The Company will work to meet applicable accessibility requirements and promote an 

inclusive environment. 
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3.0 Multi-Year Accessibility Plan 

Standard Action In 
Progress 

Ongoing Complete 

General 
Requirements 

Review accessibility policies and practices when legal or operational 
changes require an update and formally review the plan at least every five 
years where required. Provide the policy and plan in an accessible format 
upon request. 

  x 

Information and 
Communications 

Review new public website content and digital information for applicable 
Web Content Accessibility Guidelines requirements. 

X   

Information and 
Communication 
Standards AND 
Employment 

Provide accessible formats for public and employees through use of: - 
 

• Large print documents 

•  Accessible digital formats 

•  Verbal communication  

•  Assistive technology 

• Additional accommodation, upon request and review 

 X  

Recruitment 

Notify employees and applicants about the availability of accommodation for 
applicants with disabilities during the recruitment process 

• Including accessibility notifications as part of job posting 

•  Ensure that applicants with disabilities are accommodated as 

required in consultation with the applicant 

•  Advise successful hires of the accommodation practices of the 
company through company handbook. 

 
X 
x 

X 
 
 
 
 
X 

Employment 

Inform employees about available accessibility and accommodation support 
through 

• Onboarding And orientation 

•  company policies, the Employee Handbook,  

• communications and training 

 Make accessible formats of above, available upon request. 

 X  

Employment – 
Continued 

Consider accessibility needs and individual accommodation plans in 
performance management, career development, advancement and 
redeployment. Maintain processes supporting workplace accommodation 
and disability-related return to work. 

 X  

Emergency Provide individualized workplace emergency response information where  X x 
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Standard Action In 
Progress 

Ongoing Complete 

Response required. Review it when the employee changes location, accessibility 
needs change or emergency procedures are reviewed. 

Training 
Provide required training on the AODA, IASR and the Ontario Human 
Rights Code as it relates to people with disabilities. Maintain training 
records as required. 

X   

Barrier 
Identification and 
Removal 

Identify and address barriers through inspections, employee and public 
feedback, reviews of communications, and accessibility consideration 
during facility or operational changes. 

 X  

Accessible 
Customer Service 

Communicate in ways that consider accessibility needs; accommodate 
assistive devices, service animals and support persons where required; and 
provide notice of relevant temporary disruptions. 

 X  
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4.0 Ownership and Accountability 

RPPL Industries Ltd. management and supervisors share responsibility for supporting 

compliance and implementing applicable actions in this plan. Employees are expected to 

follow applicable accessibility policies, participate in the accommodation process as 

appropriate and complete assigned accessibility training. 

The status entries in this plan must be reviewed periodically and updated to reflect verified 

progress. Management should validate each In Progress, Ongoing and Complete designation 

before website publication or revision. 

5.0 Feedback and Review 

RPPL Industries Ltd. welcomes feedback regarding accessibility, accommodation and 

services provided to people with disabilities. Feedback may be provided by mail, email or 

through the company website. Accessible formats and communication support are available 

upon request. 

Mail Phone Email Website 

401 Griffin Way 
Woodstock, ON N4T 

0N2 
Canada 

+1 (905) 670-9991 
info@rpplindustries.c

om 
www.rpplindustries.c

om 

RPPL Industries Ltd. will review accessibility feedback and respond in a manner that 

considers the person’s communication needs. This plan will be reviewed as needed and 

formally updated at least once every five years where required. It will be posted publicly and 

provided in an accessible format upon request. 

6.0 Approval 

Approved by: Poonam Gera Effective date: August 22, 2026 

Title: Director Next formal review: 2031 

 


